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Accomplishments

Major policy breakthroughs

Education and information for the
public

BN

N

Increased resources

S

Stronger organizational systems and
internal support

v Emergency response related to wildfires
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v Major policy breakthroughs
Regulations

 Electronic reporting of Form 300A data on occupational
injuries and illnesses — emergency regulations in effect
11/1/18

« Hotel housekeeping injury prevention — operative 7/1/18

« Civil penalties — operative 9/14/17 and every January
thereafter




v Major policy breakthroughs
Regulations (cont’d)

Respirable crystalline silica — staggered operational
dates starting on 10/23/17

Petroleum refinery safety — operative 10/1/17

Workplace violence in health care — operative 4/1/17

Definition of repeat violation — operative 1/1/17




v Major policy breakthroughs
Regulations (cont’d)

« Heat illness prevention amendments — operative 5/1/15

« Abatement credit not given for serious violations without
timely proof of abatement — operative 2/12/15

« Safe patient handling — operative 10/1/14

« Annual fees to support expanded oversight of refinery
safety — operative 10/29/13




v Major policy breakthroughs

Legislation

 Earlier abatement of serious violations — effective
6/27/17

» Refinery turnaround inspections — effective 1/1/15

« Training of contractors working in refineries —
effective 1/1/14




v' Education and information
for the public

All programs and services posted online
Search engines to find the right district office
Cal/OSHA jurisdiction
Rulemaking steps

Rulemaking updates




State of Califomia

Department of Industrial Relations

‘ﬁ‘ Labor Law

Cal/OSHA

The Divizgion of Occupabional Safety and Health (DOSH]), better known as
CalWOSHA, protects and improves the health and safety of working men and
women in California and the safety of pazsengers riding on elevators,
amusement rides, and tramways — through the following activities:

= Setting and enforcing standards

* Prowviding outreach, education, and assistance

* |ssuing permits, licenses, cerifications,
regisirations, and approvals

Workers

CalfOSHA - Safety & Health

Workers' Comp Self Insurance

= en Espaniol

Calf5HA safely enginaers al w

Employers

Heailth & Safety Rights:
Facts for California Workers [&

Protecting Temporary Agency Employees (5
Report a labor law violation

Report a bad employer in the undergrownd
SCconomy

Request benefits for a work injury

Young workers program

[== File a workplace safety complaint

(Interprefsfion zenices svailable)

F File a workplace retaliation complaint

More for Workers =

» Reguired for employers:

» Motifications  » Postings = Recordkeeping
» Consultation Services and Parinership Programs
+ Permits, registrations, cerifications & licenses
v Fayment=—invoices and penaliss
+ Develop an injury & ilness prevention program
+ Appeal a CalfOSHA enforcement action

+ Develop a heat iliness prevention plan

Report a Workplace Accident

More for Employers =

152y §

Apprenticeship

Press room | Indice en espaficl

-Sem'r:h Q

Director's Office Boards

Quick Links

+ File a workplace safety complaint
(Interprefation senaces aveilshiz)

+ Obiain a free consultation
v Imporiant CaliOSHA updates

CalfOSHA Branches & Units

Branches

+ Enforcement

+ Consultation

Units

v Amusement Ride and Tramway
+ Ashestos and Carcinogen

+ Crane

» Elevator

+ Heat and Agriculture Program

+ High Hazard

+ Labor Enforcement Task Force
+ Legal and BOI

+ Mining and Tunneling

+ Pressure Yesse]

+ Process Safety Management

+ Research and Standards

+ Other Units




i Sisps o Devalop an Occupstionsl Hesith Stancant

Steps to Develop an Occupational Health Standard
Reguiar pre-rulsmaiing and niemaking stepa for an occupational health standard fo be adopbad and
approved:

1. CaliCAHA sinff conducts prefiminery work 0 prepare proposed f=xt for 8 new or updafed stmndan®

=. Rayisws SppIcEDIE MANDSISS AN O MESSONS b0 UROStE OrdeVELSD & NEW StAndand basad on
sources such =s fedeml siandards, Calfomia iegisiaton, directive fom e Govemar, petffion from the
pubiic, sniorcEmeant axparisnce, and SISN FECOMMEnGEONS

ConSUES with Othar state Bnd federsl BREnCies, key Stakaholdars, and subject MEHET sxpens 85t

wihether 2 siandand should be updiebed or a8 new siandard develaped

Fesearches and reviews coment regulsfions, national guidelines or consensus standands, enforoe=ment

dam, Iafury ang Insss Gsts, And scisntnc Memtue

For complex and controversial sisedands, ogankze=s and conduds advisary commites me=ings using

& discussion dmft developed during e advisory commiti== process.

e. Bazed on resulls of reszanch and Input recebved from advisars, prepares proposed besd for,
eppropriate, ferminates the process without proposing & new or updsisd standaed)

2. CaliCAHA and Direcior’s OfMce siaff (Depariment of indesirial Refadons, or DIR) prepare and submit 8 pre-
rulemaking packsge in Cooupational Safety and Healh Standards Board (Standands Soard) sl thet
Indudes the following: (1) proposed fext; (2} Inial sistement of reasons, or IB0R; (3} economic and fscal
Impsct statamant, or form 255; and (4] netice of propasad nismaking.

n

“Msjor FEpuistion” masns & Feguisticn thet will Rave an econOmIc Impact on CAormia business snberprises
nd indhviduats in an amaent exceeding $50 millon:*

& fthe proposed stsndard ks not 8 major reguiation, CalOEHA and Direcior's. Ofc= sisdT prepare an
ECONOMIC Impact Bsxessment Bnd InClude the ssesoment i he 120R.°
Mine proposed mandend s e make reguetion, CelDEHA and Dinecors Office staff orepane 2
siandandzed reguisiory impact unnush.-:BRA,‘-'.-_nﬂ suomit the 3R1A o the Department of Finance
{DOF) atimast E0 or S0 -d8ys prior to Step B DIOF commiants on e SRLA within 20 deys.| CEVDEHA

and Direchor’s Office siaff include the ERiA and & summeary and analysls of DOF's commenis In the
[

B0,
Standards Boand sk reviews and finalzes the packnge for conformence with Administratiee Procedure Act
FEquinEmEnts.

‘Standards Board s5aff prepanes 8 Secretany's Office Action Request (3AR]) and rouiss the ompleted

caciage 1o Direciors Oos s

Directors Office 32nds the packnge fo Labaor and Workfiorce Development Agency (Labar Agency} siaf,

allowing 45 days for approval

Lebar Agency sporoves and returms the packnge 1o Etandands Boand sisfl

The florm 355, signed by the fxcal officer of DIR and the Secretary of the Labor Agency, Is s=nt o OIR

Eudget Office staf?, wha sznds the fam to DOF.®

‘Standards Board st suterits the package bo the Office of Administrathe Law (0480

OAL publishes the nofice of proposed rdemaking In the Caliornia Reguistory Notics Reglster. Standands

EBoanl siaff posis the nofice and other documents and nofifies interesisd paries. =

10. Standards Somrd S= holds & pusiiz hesrng with agvEnce puolc notice of &t ieast 45 days.” CRPOEHA,
representntive brisfs the Siandands Ecand on the proposal. .

11. CalOaHA steff nexponds 10 pubiic comments. T necessary, CaiCaH A siaff mosnes the propised =5t

accondingly, in collaborafion wih Standands Boand siefT.

o CalDSHA St=iT makes substantisl Changss et are sulfcsndy reeted 10 e pubic comments, Sandems

Soand si® makes the changes mvaliabie for peilic comment for & feast 45 days. ™

12 Direciors CfMce staf ooteing DOF appiovsl of the Fisoal iImpsct Exstement on the fomm 283, allowing
epproximately three mangs for approval.” I the fiscal cost esSmet=s on fhe criginal fam 255 change,
CaliCAHA siaff prepanes 2n updaied form 255 for DOF review and approwel. The form 355 must be approved
oy DOF sefior= QAL will approve: the rulsmaking aclan {in S=p 15,

14 = collaporstion with CalfC8HA siafl, Etandanis Boand siaff preparss. and posis s notice of any additional
documents refied on and notfies imerested parties atleast 15 days before he proposed standed is
adcpted.”

15. CaifCaHA Sinff preperes & riemaking packsge that Incudes the Talowing: (1) Snal b2 (2) Mnel satement of
reasons, of FEOR; (3 amended form 355 B necessary, and pdated hmmm:dh:s—..'

15. Standards Sosrd st revisws the pacisge for considensdon oy the Etandars Soam.

17. Standards Board sdapts the siandard &t & monthly punlc mesting.

1E. Standaris Boand &= submits the package to OAL within one year eft=r publcation In the Caliomia
Faguistory Motios Ragster

13, Wiihin 30 working days, OAL revizws and aponoves the rulemaking action and arsmis the siandand b e
&mwcl‘&!m‘oﬂln;.:' I OAL dsapproves e propossd siandand, the Standands Boand may:

2. Rewrbe and resebmit e standand withis 120 days:™
0. iltiste review by ®= Gowemor's offce ™

20 The stencssd goms inko =MECt on One of e foloeing dEi=s, Lnisss cthense speciied:™
& Janusry 1, DAL approves the standamd by Novemer 30

o
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Quick Links.

+ FiE & workpiace safety compisin
S mmT Teazer R R

+ it 2 free consulstion
+ Impartant CaRDEHA Updetss

Calf0SHA Branches & Linits

Branohas

+ Enforc=ment

« Consukation

Unite

+ Amus=ment Ride and Tramwey
+ Azbesios and Cancinogen

« Cmane

El=vator

+ Heat and Agriculture: Prog ram:

+ High Hazard

+ Lebor Enforcement Task Fonce
+ Legal and BOK

+ Mining and Tunnsiing

+ Fressurs Vessel

« Process Eafety Management
+ Research and Sisadands

« Tther Unks

Educational Materials

+ CECEHA pusiications
+ Consulation eTooks

About Cal'DSHA

+ Conbact Us.

+ Locstions - Consuitsdion ofoes
+ Locations - Exbroement ofices
+ Get CafCEHA email nobioes

Career Cpportunities st CalidSHA

+ Whork for CalOEHA
+ RECURing Healh Bnd Safety inspactons
« ReCURng Elevatcr Safety Enghasrs




v' Education and information
for the public (cont’d)

Workers' rights
Protecting temporary employees
Respirable crystalline silica
Tree work safety
Wildfire safety and health

Cannabis industry safety and health




aatdamia

Department of Industrial Relations

Labor Law CAlOEHA - Salely & Healih

Tree Work Safety

What is Tree Work?

Trez work Inchades trisming:, pruning, #=iing, and
remaving tress and bushes. it cam imvolve cilmsing
irees wxing porinbis |ndders, mefsl devicss, working st
heighis whil= using power ools, working near
en=mgired overhend or doanss power Anes, feding
wood chippers, and ofer hazardous opembons.

What Are Common Hazards of Tree Work?

= Folix

= Electrics) shock

= [Being siruck by & b= Bramch
* [Being struck by taling oofecs
= Chainsaw |acerssons

= [Paim ez skt colapses

= Laader scodents

* ‘Wood chipper accdents

= Polscnous clants

= Bees andl other hamsiul animass
= [Hes shexs

Tree Work Safety Video

Treew »

safety

video rsnsonpt

Prexyrcom | Indlos = sxpeliol

o

Direciars Cimoce Boards

CaliOEHA

Ciick Links

1 Fli= & svorcplacs safsty compisint
(=isprededior sences svadatia)

1 Ciain = fre= consuliaSon
1 Impariant CayOOHA updales

Cal’0EHA Branches & Units

Eranchsc
1 Emorcemem
+ Conmsiniion

Ut

1 Aumesement Ride and Tranmesy
- Ashesios and Cerdnogen

+ Crane

1 Elevafior

1 Heat and Agricufture Frogmm
+ Hign Hazem

i Lapor Enfiorcement Task Foros
1 Legs and 501

1 Mining ==l Tennefing

1 Preasume Vesos

+ Process. Saf=iy Management

1 Res=arch and Sandaris

» Qiher Unis

Educational Materials

CeliOEHA pubkcalions
1 Consusfi=ton &Toolks

About CalfOSHA

Conisct Us
Lomabions - Conswiation ofices

Lombors - Enforoement oifices
Get CallDSHA emall notices




Worker Safety and Health in Wildfire Regions S

wildfire smoke and cleanup presents hazards that employers and workers in affected regions must understand. Smoke from
wildfires contains chemicals, gases and fine particles that can harm health. Hazards continue even after fires have been

extinguished and cleanup work begins. Proper protective equipment and training is required for worker safety in wildfire
regions.

Cal/OSHA encourages employers and workers to review the following pages with information and resources on protecting
workers exposed to smoke from wildfires and worker safety during cleanup:

» Protecting Outdoor Workers Exposed to Smoke from Wildfires

o €@ Employer Notice: Worker Safety in Wildfire Regions and Distribution Locations for N95 Masks
o N95 Mask Commonly Asked Questions &

= Using Disposable Respirators & (in English and Spanish)
* Protecting Indoor Workplaces from Wildfire Smoke with Building Ventilation Systems
» Worker Safety and Health During Fire Cleanup

= Respiratory Protection During Fire Cleanup

= Personal Protective Equipment During Fire Cleanup

s General Contractor and Subcontractor Duties &
+ Safety and Health of Workers Rebuilding after Wildfires

¢ Cal/OSHA Guidance for Construction Employers L

Cal/OSHA

Quick Links

File a workplace safety complaint
Obtain a free consultation
Important Cal/OSHA updates

Public records requests

Cal/OSHA Branches & Units

Branches

Enforcement

Consultation Services

Units

Amusement Ride and Tramway

Asbestos and Carcinogen

Census of Fatal Occupational Injuries
Crane

Elevator

Heat and Agriculture Coordination Program

High Hazard




v' Increased resources

* Obtained approval for new positions in 2014, 2015,
2016, 2017, and 2018

 Increased staffing by more than 15 percent

* New positions in different Cal/OSHA programs:
- Enforcement Branch

Research and Standards

Legal Unit

Elevator Unit

Amusement Ride and Tramway Unit

Asbestos and Carcinogen Unit




v' Stronger organizational systems
and mternal support

« Communications program

« Managerial support for Legal Unit and Bureau of
Investigations

« TJoxicology expertise
* |nternal procedures and emaill lists
« Staffing for public records requests

» Professional development and language learning
support

» Post-traumatic stress awareness training




R
v' Emergency response related to wildfires

« Training, website educational information,
advisory notices

« Compliance assistance

« Support for Governor’s Office of Emergency
Services (CalOES)

« Enforcement




Major m-progress eftorts

= Pending regulations
Tree work safety

J

B Educational materals

= Stafhing
B Recognizing and celebrating
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= Pending regulations

+ Elevator safety

* Indoor heat iliness prevention

* Workplace violence prevention in general industry
* Lead in construction and general industry

* Marijuana (cannabis) safety and health

* Anti-neoplastic drugs

* Naturally occurring asbestos

See complete list at
https://www.dir.ca.gov/dosh/documents/rulemaking-updates.pdf




* Indoor heat illness prevention

Critical issues:
(a) Scope and application
(b) Definition of “indoor”

(e) Control measures for higher-risk situations




.

Tree work safety

* Proactive outreach campaign

* Proposed legislation to authorize the Contractors
State License Board (CSLB) to discipline
contractors that violate Cal/OSHA tree work safety
standards

« CSLB trade exam to include questions about
Cal/OSHA tree work safety standards




Educational materials

I

« Continue to produce and update publications and
webpages

« Translate into Spanish and other languages
spoken by California workers and employers

« Continue to publicize significant enforcement
actions




Increase personnel resources to meet state
and federal mandates

Continue to publicize and recruit candidates
Overcome barriers to hiring and promoting

Seek support within the Administration
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Recruiting Cal'OSHA Safety and Health Inspectors CAL

TMENT Off IR ET R HE-“' o

The California Division of Occupational Safety and Health (Cal/OSHA) is hiring safety and health nspectors
throughout the state. These are field positions that conduct compliance inspections in many different settings
and consult with emplevers on a wide range of health and safety issues.

Cal'O5HA mspectors descnibe their jobs as interesting and emjoyable. They report enormous satisfaction
knowing they are helping to improve health and safety conditions in workplaces besides making a positive
difference in the lives of working men and women In addition, the State of Califormia offers long-term job
secunty and excellent benefits, such as medical coverage and a pension.  See the reverse side of this sheet for
more information about Cal/lOSHA.

Examinations are offered peniodically for the classifications listed below. Candidates must meet the minimmm
qualifications, possess strong analytical and commumication skills, be able to pnontize tasks and meet multiple
demands and deadlines. Bilingual candidates and candidates with combined safety and mndustrial hygene
experience are encouraged to apply.

CLASSIFICATION MONTHLY SALARY RANGE

Junior Safety Engineer $5.098-86.078, plus differential*

Assistant Safety Engineer $35.837-$7.303, plus differential*

Associate Safety Engineer §7.632-39.547
Junior Industrial Hygienist $3.977-§5.179
Assistant Industrial Hygienist $4.650-36,366
Associate Industrial Hygienist $3.632-87,602

*humior Safety Engineers and Assistant Safety Engineers receive a recruitment and retention pay differential of
$200 par month.

For descnpuuus of these classifications and their m.l.mmu.m quahﬁc&uoms visit

=l

For a listing of cuurent exam bulletins and job vacancies in the Department of Industrial :
Belations, visit www.dir.ca. gov/dirjobs/dirjobs htm and click on “Browse Job Openings.” =

» To apply for an exam, click on the exam bulletin link for the particular job title that interests you and
click on the particular exam ID. Then click on “ACCESS AN OFFICIAL COPY OF THE BULLETIN
ON THE DEPARTMENT OF INDUSTRIAL RELATIONS® WEBSITE.” Follow the instructions to
complete and file the exam application. You will be notified of your admittance status at least 10 days
before the exam date and provided with instructions on taking the exam. You must take and pass the
exam before applying for a job with Cal'OSHA. If you pass the exam. you will be placed on an eligibility
list.

* To apply for a job, click on the job vacancy link for the particular job title that interests you and click
on the job title link. This will take you to a page that requires you to either create a CalCareer account
of login if you already have an account. Then follow the instructions to complete and submit vour job
application.

Cal/OSHA home page: www.cal-osha ca.gov August 2017

OUR MISSION

The California Division of Occupational Safety and Health (Cal/OSHA) protects and improves the health and safety
of working men and women in California and the safety of passengers nding on elevators, anusements rides, and
tramways through the following activities:

= Setting and enforcing standards
* Providing cutreach, education, and assistance
* lssming permits, licenses, certifications, registrations, and approvals

CAL/OSHA FAST FACTS

* Largest state OSHA plan in the United States

* Offices throughout California

* Branches and Units: Enforcement, Consultation Services, Amusement Ride and Tramway, Ashestos and
Carcinogen, Crane, Elevator. High Hazard, Labor Enforcement Task Force, Legal, Burean of Investigations,
Mining and Tumnneling, Pressure Vessel, Process Safety Management, and Research and Standards

» The Enforcement Branch: Responsible for investigating complaints and accidents, inspecting targeted
workplaces, ciing employers for vielations, steppmg unsafe work, and issuing permits, certifications,
licenses, and approvals.

BENEFITS
s Medical, dental, and vision insurance
» Pension plan
*  401(k)457 retirement plans
* Short-term and long-term disability coverage
* Flexible spending account to save on medical and child care expenses
* Paid vacation and holidays
* Union representation
= Professional development support

For instructions g

Cal/O5HA home August 2017



I

= Recognizing and celebrating

« Continue to convene internal committee on
recognizing and celebrating our
accomplishments and employees

Implement recommendations being
developed by the committee
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